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PhD Position F/M PhD : Energy efficient slicing for 6G
networks using AI/ML technics
Le descriptif de l’offre ci-dessous est en Anglais

Type de contrat : CDD

Niveau de diplôme exigé : Bac + 5 ou équivalent

Fonction : Doctorant

A propos du centre ou de la direction fonctionnelle
The Inria centre at Université Côte d'Azur includes 37 research teams and 8 support services. The centre's
staff (about 500 people) is made up of scientists of different nationalities, engineers, technicians and
administrative staff. The teams are mainly located on the university campuses of Sophia Antipolis and
Nice as well as Montpellier, in close collaboration with research and higher education laboratories and
establishments (Université Côte d'Azur, CNRS, INRAE, INSERM ...), but also with the regiona economic
players.

With a presence in the fields of computational neuroscience and biology, data science and modeling,
software engineering and certification, as well as collaborative robotics, the Inria Centre at Université
Côte d'Azur  is a major player in terms of scientific excellence through its results and collaborations at
both European and international levels.

Contexte et atouts du poste
Within the framework of a partnership 

collaboration between 2 Inria teams: neo and coati and a company Nokia,

 

Mission confiée
With the current energy crisis, the skyrocketing cost of energy, and the global awareness of the
consequences of carbon emissions on our planet, it is crucial to reduce the global energy
consumption related to Information and Communication Technologies, and in particular the one
related to networks.

Indeed, while being commercialized worldwide, the 5G technology coupled with ultra high
resolution video has been blamed for its high energy consumption [5G-power]. To answer this
issue, industrials and researchers have started to look beyond 5G to define the next 6G with at
its core the need to evolve towards greener networks. The 6G standard imposes a
transmission energy efficiency target in its Key Parameter Indicators (1picoJ/bit). However,
at the same time, 6G will introduce several technological breakthroughs with the integration of
traditional terrestrial mobile networks with emerging space, aerial, and underwater networks to
provide anytime, anywhere, network access. Another critical paradigm of 6G is the utilization of
Artificial Intelligence (AI) techniques to provide context-aware information transmissions and
personal-customized services, as well as to realize automatic network management [roadmap].
The growing ICT infrastructure, exploding data, and the AI-based services will result in surging
energy consumption.

Thus, succeeding in the challenge of developing more energy efficient networks will require
significant improvement in several directions [survey-green]: e.g. re-launching measurement
campaigns, rethinking protocols, developing energy-efficient network management algorithms
[algo], adopting energy harvesting techniques [harvesting], deciding if and when data should be
sent, but also creating tools to allow the individuals to take informed decisions and have a
sustainable Internet usage, in particular with the high definition video traffic.

We will focus on the provisioning and management of energy efficient network services.

With the advent of next generation networks implementing Software Defined Networks (SDN)
and Network Function Virtualization (NFV), network services can be set up dynamically at the
right time and at the right place. It has been shown that SDN can improve the energy efficiency
of networks by allowing fast rerouting. This allows to turn off redundant parts of the networks
used for backup in case of failures or over-dimensioning in case of sudden peaks of traffic
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[sdn-energy] but also to reconfigure the network when the demand has changed
[reconfiguration]. The use of virtualization also reduces the use of specialized and
energy-intensive middleboxes and to provision network and data center resources only whenand where
needed [nfv-energy].

However, with the multiplication of usages, connected cars, cities, factories, more generally with
the development of the Internet of Things, the number of services a network has to handle
increases drastically. At the same time, with the consideration of micro-services composed to
build network functions which are then added to form network services, the size of the latter also
increases. New methods have to be considered to be able to provision them on the fly in a fast
and scalable way, while not increasing network energy consumption.

During the PhD we will tackle theses problems following the guidelines written below:
- First, we plan to refine existing power models as there are the foundations to discuss
energy efficiency. We will make a special focus on video services, as video represents
the majority of the Internet traffic and drives a significant share of the investment in terms
of data centers and Internet links. We will start from the methods proposed in
[power-models] proposed methods to estimate the carbon footprint of a typical streaming
service.

- Second, we plan to explore how to use new AI methods for this challenge. AI/ML
methods are envisioned as a way to progress towards green networks [AI-for-green]. In
particular, new learning methods have been proposed to solve large scale combinatorial
problems, some of which are at the core of network placement problems. As an
example, [NIPS-billion] presents a reinforcement learning method to solve covering
problems for billions-sized graphs. This RL method has a good potential to help
provisioning network services, as placing services can be seen as a covering problem,
see [covering]. We will thus investigate how to use these new AI methods to provide
approximate solutions for provisioning a very large number of network services.

- Third, we plan to study how AI models can help to reconfigure the networks efficiently
when (i) demand or (ii) energy availability has changed. (i) First, the level and nature of
traffic strongly vary during the day. Second, with the development of smart cars, UAVs,
extra-terrestrial networks, there will be a high mobility of end-nodes. Network services
will thus have to be sufficiently instantiated, reconfigured, and stopped within a short
time scale. (ii) Indeed, energy harvesting has been widely recognized as an important
part for green communications. Part of such energy resources is uncontrollable but
predictable (such as solar, winding, tide, and other renewable sources). Another part is
partially controllable such as Radio Frequency energy harvesting [harvesting]. Another
issue that will be faced during next winters in Europe concerns planned power cuts. The
challenge is to find ways to manage the networks and the expected demands with such
varying sources of energy? We will study how AI models using energy predictions can
allow reconfiguring the network in advance to adapt to the changing energy availability,
e.g. to choose when doing a large backup, to plan the switching off of some network
parts.
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Principales activités
Research

Compétences
Networking

Algorithms

Optimization

AI/Machine learning

Avantages
Subsidized meals
Partial reimbursement of public transport costs
Leave: 7 weeks of annual leave + 10 extra days off due to RTT (statutory reduction in working hours)
+ possibility of exceptional leave (sick children, moving home, etc.)
Possibility of teleworking (after 6 months of employment) and flexible organization of working
hours
Professional equipment available (videoconferencing, loan of computer equipment, etc.)
Social, cultural and sports events and activities
Access to vocational training
Social security coverage

Rémunération
Duration: 36 months
Location: Sophia Antipolis, France
Gross Salary per month: 2082€ brut per month (year 1 & 2) and 2190€ brut per month (year 3)

Informations générales
Thème/Domaine : Réseaux et télécommunications 
Système & réseaux (BAP E)
Ville : Sophia Antipolis
Centre Inria : Centre Inria d'Université Côte d'Azur
Date de prise de fonction souhaitée : 2024-09-01
Durée de contrat : 3 ans
Date limite pour postuler : 2024-06-30

Contacts
Équipe Inria : COATI
Directeur de thèse : 
Mouliérac Joanna / Joanna.Moulierac@inria.fr

A propos d'Inria
Inria est l’institut national de recherche dédié aux sciences et technologies du numérique. Il emploie
2600 personnes. Ses 215 équipes-projets agiles, en général communes avec des partenaires
académiques, impliquent plus de 3900 scientifiques pour relever les défis du numérique, souvent à
l’interface d’autres disciplines. L’institut fait appel à de nombreux talents dans plus d’une quarantaine de
métiers différents. 900 personnels d’appui à la recherche et à l’innovation contribuent à faire émerger et
grandir des projets scientifiques ou entrepreneuriaux qui impactent le monde. Inria travaille avec de
nombreuses entreprises et a accompagné la création de plus de 200 start-up. L'institut s'efforce ainsi de
répondre aux enjeux de la transformation numérique de la science, de la société et de l'économie.

Attention: Les candidatures doivent être déposées en ligne sur le site Inria. Le traitement des
candidatures adressées par d'autres canaux n'est pas garanti.

Consignes pour postuler
Sécurité défense : 
Ce poste est susceptible d’être affecté dans une zone à régime restrictif (ZRR), telle que définie dans le
décret n°2011-1425 relatif à la protection du potentiel scientifique et technique de la nation (PPST).
L’autorisation d’accès à une zone est délivrée par le chef d’établissement, après avis ministériel favorable,
tel que défini dans l’arrêté du 03 juillet 2012, relatif à la PPST. Un avis ministériel défavorable pour un
poste affecté dans une ZRR aurait pour conséquence l’annulation du recrutement.

Politique de recrutement : 
Dans le cadre de sa politique diversité, tous les postes Inria sont accessibles aux personnes en situation

http://www.inria.fr/centre/sophia
https://www.inria.fr/equipes/COATI
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de handicap.
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