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Experimentation and Development
Service M anager

Typedecontrat : Civil Servants Mobility (EU) or Fixed-term contract
Contrat renouvelable: Oui

Niveau de dipldme exigé: Graduate degree or equivalent

Fonction : Temporary scientific engineer

Corpsd'accueil : Ingénieur de Recherche (IR)

Niveau d'expérience souhaité: From 3to 5 years
A proposdu centre ou dela direction fonctionnelle

The Inria Saclay-Tle-de-France Research Centre was established in 2008. It has
developed as part of the Saclay site in partnership with Paris-Saclay Univer sity
and with the Institut Polytechnique de Paris.

The centre has 40 project teams, 27 of which operate jointly with Paris-Saclay
University and the Institut Polytechnique de Paris; Its activities occupy over 600
people, scientists and research and innovation support staff, including 44 different
nationalities.

Contexte et atouts du poste

Each Inria centre comprises an Experimentation and Development Department (in
French Service Expérimentation et Développement, SED) that is tasked with 3
main missions:

¢ Software development project management and support: co-development
with research teams, technical supervision, project emergence and project
setup

¢ Organization of experimentation support: design and monitoring of
experimentation platforms, connection with computing resources and
support for conducting experiments

e Expertise and advice: promotion of good development and software
distribution practices, training and mentoring, recruitment assistance,
representation of Inriain related ecosystems

A SED department gathers about ten engineers, mainly permanent positions (civil
servants or permanent contracts), plus avarying number of engineers under fixed-
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term contracts. Most department members are assigned to a given research teams

Hierarchical position: The head of SED (RSED) reports to the Inria Research
centre Director (DCR)

The RSED has 3 main missions;

e Manages the SED service (manageria role)

e Contributes to the definition and evolutions of the institute's technological
development strategy

¢ Leadsthe implementation of this strategy in the centre and coordinate it with
site policy

Beyond these main missions, the RSED may regularly be called upon to contribute
to other missions of the centre, or more broadly of the Institute (including
activities outside their professional area of expertise).

M ission confiée

Principales activites

Manages the SED service and contributes to the overall centre’ s management:

e Hierarchical manager of the service: career development, annual reviews,
skills devel opment

¢ Responsible for administrative and financial management of the service:
budget, travel, equipment and work environment

¢ Responsible for technological development within the centre: participation
In committees (e.g., technological development commission), expertise,
advice and recommendations to management

e Member of the centre's board: participation in seminars and regular meetings

e Design and implementation of the centre's experimental platforms

Contribute to the definition and evolutions of the institute's technol ogical
development strategy

e Asamember of the group that gathers the SED managers from all centres
and managers of the Technological Development Service of the Deputy
General Directorate for Innovation (DGD-1) and is tasked with elaborating
the common strategy

e Provides contributions to the definition and evolution of roles for
technological devel opment

¢ Provides contributions to the mapping of skills and development projects for
planning and steering: sharing and cross-advising of projects from each
centre at the national level

e |nitiates and implements new technological development projects

e Provides advice and expertise useful for technological development in
scientific and innovation projects



L eads the implementation of the Institute’ s strategy at the centre level, and
coordinates with local academic sites’ policies

e Technological development leadership, in coordination with centre’s
management

e Handling of staff member recruitment,

e Supervision of al engineers and their activities

e Structuration of development activities within the centre, to support
scientific activities, strengthen economic impact and contribute to public
policies

e Adviceto scientists on the technological development matters of their team
projects

¢ Advice to centre management on all technological development-related
matters

e Contribution to grant applications

e Management of allocation of human resources to projects, and monitoring of
resources allocated to project teams or other entities such as experimentation
spaces and platforms

e Organisation of training and events for the centre's engineers community
and ecosystem

e Technology watch

e Influence within the local ecosystem

¢ Organization and facilitation of communication and collaborations with
third partiesin the local environment, for example through participation in
regional development networks

¢ Contribution to scientific mediation (demonstrators, ...)

The Head of SED is responsible for the implementation of all SED missions

For additional information, please contact: romain.primet@inria.fr

Compétences

e Required Skills

o Knowledge and experience in software development: at least one
programming language (C++, Java, OCaml, Python, Rust, ...),
software architecture and programming paradigms, software
engineering, good practices and software development tools
(versioning, documentation, compilation, packaging...)

o Knowledge and/or experience in one of Inria's scientific fields,
particularly in scientific experimentation related with digital sciences

o Knowledge and experience in hardware and/or software mockups and
prototyping

o Ability to conduct technology watch

o Ability to write, publish, present and disseminate the institute's
development activities and results, in French and in English

o Management capabilities, technical supervision and ability to delegate

Avantages
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Restauration subventionnée

Transports publics remboursés partiellement
Télétravail : 90 jours/ an

Aménagement du temps de travail
Installations sportives

Rémunér ation

In regards to professional experience.

| nfor mations générales

e Ville: Palaiseau

Centrelnria: Centrelnriade Saclay

Date de prise de fonction souhaitée : 2025-09-01
Duréedecontrat : 3 years

Date limite pour postuler : 2025-09-01

Contacts

e Equipelnria: SED-SAC
e Recruteur :
Charbonneau Delphine / del phine.charbonneau@inriafr

A proposd'lnria
Inriaest Iinstitut national de recherche dédié aux sciences et technologies du
numérique. 11 emploie 2600 personnes. Ses 215 équipes-projets agiles, en général
communes avec des partenaires académiques, impliquent plus de 3900
scientifiques pour relever les défis du numérigque, souvent al’interface d’ autres
disciplines. L’institut fait appel a de nombreux talents dans plus d’ une quarantaine
de métiers différents. 900 personnels d appui alarecherche et al’innovation
contribuent afaire émerger et grandir des projets scientifiques ou entrepreneuriaux
qui impactent le monde. Inriatravaille avec de nombreuses entreprises et a
accompagné la création de plus de 200 start-up. L'institut se?orce ainsi de
répondre aux enjeux de la transformation numérique de la science, de la société et
de I'économie.

L 'essentiel pour réussir

Attention: Les candidatures doivent étre déposées en ligne sur le site Inria. Le
traitement des candidatures adressées par d'autres canaux n'est pas garanti.

Consignes pour postuler
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Sécurité défense:

Ce poste est susceptible d’ étre affecté dans une zone arégime restrictif (ZRR), telle
que définie dans le décret n°2011-1425 relatif ala protection du potentiel
scientifique et technique de la nation (PPST). L’ autorisation d’ accés a une zone est
délivrée par le chef d’ établissement, aprés avis ministériel favorable, tel que défini
dans|’arrété du 03 juillet 2012, relatif alaPPST. Un avis ministériel défavorable
pour un poste affecté dans une ZRR aurait pour conséquence I’ annulation du
recrutement.

Politique derecrutement :
Dans le cadre de sa politique diversité, tous les postes I nria sont accessibles aux
personnes en situation de handicap.



